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Architecture schools are subject to the same forces roiling all aspects of society, as is the 
Academy as a whole. Long considered separate from societal and market concerns, higher 
education finds itself called upon to address issues long avoided.  

While self-considered the vanguard, architectural education and instruction, at its core, 
remains much the same as it has been for decades, with new techniques and technologies, 
while underlaid with persistent beliefs and behaviors.  

The AIA CA Architecture Education Task Force has observed several factors at play in higher 
education. After months of discussion and debate, along with input from the collaboration 
among educators and practitioners at the February 2020 Architectural Education 
Summit/Woodbury, the Task Force identified three basic issues as priorities for a further 
discussion  of the future of architectural education and practice. These topics: Diversity, 
Access, and Credibility will serve as the focus of an ongoing discussion on the role of 
architectural education and practice in the shadow of a worldwide pandemic, social unrest, 
and a contentious political climate by identifying the problems created and the responses 
made possible as a result of these circumstances. 

Purpose 

• Explore the themes developed by the TF with School by School responses and 
perspectives.  

• Reinforce and enhance the connection between academic institutions and the 
architectural profession.  

• Facilitate extended collaboration between the CA schools through a unique venue 
that extends beyond the academic priorities of the university.  
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2021 SCHEDULE 
Registration is now open! 

March 3, 2021 | 9am – 12pm  

July 14, 2021 | 9am – 12pm 

October 5, 2021 | 9am – 12pm  

 

 

Access is not necessarily neatly synonymous with affordability. Nor is it strictly a financial matter. It’s 
not exclusively about grades, or skills or the time available to attend.   

Access is also an idea, one of imagining life’s possibilities. Access is a viable option, an interest, a 
passion, an imagined life. Lack of access is not just a barrier to attending the Academy. It’s a barrier 
to even considering a life as a college student, an emerging professional or a licensed architect. 

Families of musicians, doctors, teachers, and lawyers are that way because, from a young age, 
seeing Aunt Millie being a pediatrician makes it a viable option for a young girl or boy. As strong a 
barrier as is time and money is limiting individual dreams.  

This is where Access and Diversity intersect.  

There is an ongoing discussion currently revolving around a central tenant of Diversity. This simple, 
powerful reality is embedded in being able to see and know “people who look like me” in positions 
of authority or prestige or in enviable occupations.  

Do we attract a diverse enough cohort of students to architectural education to address not only 
the issues of the built and natural environments, but also those that the profession, as a profession, is 
facing? What are young people told about the skills, talents and interests that architecture, both 
learning and practice, would not only require but nurture. What do we mean when we discuss a 
“good fit” with a profession? 

How can a more diverse student cohort and subsequently a more representative profession began 
to address the value proposition of architectural education, which hasn’t substantially changed in 
75 years. Issues of low wages (in relation to education, experience, and the rigor of examination), 
unstable employment climate, limited job prospects and unreasonable liability. 

The culture of architectural education is currently antithetical to the professionalism, the increasingly 
expanding skill set and the ever-demanding collaboration and communication tools with which the 
profession has traditionally struggled. A more diverse student and professional population would be 
better able to question and redefine tractional roles and produce untold positive results. 

Issues of Debt, Earning Capacity, the Value Proposition of an Architecture Education, the Return on 
Investment for costs incurred … all this leads to the topic of Credibility. 

Comments along the lines of “she/she is really good with (Rhino, Revit, Grasshopper, etc…)” are 
often heard. Seldom heard is “she/he is really good with people.” The academy should value 
values, not only skills and talent and product. In addition, the Academy perhaps should realign its 
offerings and rewards acknowledging a more diverse skill set, balancing “she can really draw” with 
“she can really write.” 

 

Expanding the Meanings of Access, Diversity, and Credibility 

 

https://us02web.zoom.us/meeting/register/tZ0rfuygrD0pHNe13gGFoTQOejzJOUsThCPB
https://us02web.zoom.us/meeting/register/tZUtdu-rqz4uGtT9YmpZ090PTMydb6ttFw_S
https://us02web.zoom.us/meeting/register/tZIpcu-trzopGtHwAph6aSOWJdpzhPGRY6H9


 
 

 

 

 

 

 

 

 

 

 

Please let us know your first and second choice topic you would like to share on here.  

 

 

 

 

There is a thin veneer of a claim, nearly universally held by 
those involved in design education, that the existing 
pedagogy inevitably and eventually instills in an individual a 
learned approach to addressing issues using a combination of 
design methodology, critical thinking, and unique problem-
solving skills that are the return on investment from an 
architectural education. While valuable, and perhaps 
accurate, this is not enough.  

 The culture of late nights, combined with non-existent time 
management awareness, the outsized role of studio, the absence 
of value attached to the basic skills that make any graduate, in 
any profession, valuable (leadership training, understanding 
collaboration, effective writing, verbal and personal 
communication abilities) combine to create the resultant 
alarming reality of current design education. 

 The imagery, the amount of graphic production, the use of cutting-edge technology all combines to 
suggest that the Academy is fulfilling its promise. It appears that its bargain with its customers, namely, 
that attending an architecture program leads to earning a valued place in the profession is incomplete 
and misleading, all too often explained away by the common irresponsible phrase, “you’ll learn that 
later.” 

Programming is largely ignored and substituted by sparce data contained in “The Brief.” 

One leading design program used the term “Grounded Visionaries” as a shorthand to describe its 
students. Valuing talent and skill, alongside the foundational ability to address and analyze the entirety 
of a problem, not simply the part that “looks like architecture” or those parts in which studio instructors 
are interested, would revolutionize the studio experience. Instructors lack the interest or the time or the 
knowledge required to expand the notion of “design” to include Credibility.  

Possible solutions to the short comings of design education are not a matter of remove and replace but 
rather an issue of addition of subject matter that should always have been seamlessly included in the 
pedagogy. Credibility is lacking. A course correction to having more than the visual be the basis upon 
which rewards are bestowed should be a logical and attainable goal.  

School is expensive. The result needs to be worth the price. Students struggle to earn enough to pay 
their loans. Perhaps if the Academy better prepared its graduates, that is: make them more valuable 
(read: Credible) then the ROI of the education would be commensurate with the financial 
commitment.  

It would be time wasted and energy misguided if, at the conclusion of these conversations as we share 
ideas that we came away with the triple trope of 1) more student aid 2) more inclusion of the 
underserved and 3) more responsibility that the profession needs to assume while the academy refuses 
to respond and continues to fall short. 

 

https://forms.gle/yYBciwqmGasb6uoQA
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